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Engineering & Natural Sciences

National Science Foundation Vacanices
http://jobsearch.usajobs.opm.gov/

Hydrologist GS-1315-5/7/9

Dixie National Forest

1789 N. Wedgewood Lane, Cedar City, Utah 84720

(435) 865-3700 FAX (435) 865-3791

A vacancy announcement to fill a GS-1315-5/7/9 Hydrologist position on the Dixie National Forest will be
posted on the USAJOBS web site, http://www.usajobs.opm.gov/, in the near future. This notification is
being circulated to inform prospective applicants of this opportunity and to determine interest in the
position. You may also obtain a copy of the announcement after the position has been advertised by
contacting Julie Whicker — Administrative Support Assistant at (435) 865-3700 or e-mail
jwhicker@fs.fed.us

Engineering

ECIII

Job Title: Test Engineer Entry Level (EN/61)

Organization: Test Engineering

City: Yuma

State: AZ

Description: Requires a Bachelor's Degree in an Engineering discipline (mechanical, electrical,
automotive, etc) from an accredited college or university. The incumbent plans,
designs, coordinates, executes, monitors, evaluates and reports test and evaluation of
military weapon systems and equipment, incorporating state-of-the-art technology and
requiring substantial deviation from established test procedures and/or development of
new instrumentation systems. Assigned tests are usually feasibility, engineering
design, or development tests although work-load occasionally dictates performance of
acceptance tests. Incumbent may be assigned independent responsibility for a project
having the characteristics described above; serve as project engineer on a major,
complex system that is part of a high visibility, high cost program for which a team
leader has overall responsibility.

Skills: Pay Rate: $50,000 to $55,000 Annual

Mandatory Qualifications:

Bachelor's Degree in an Engineering discipline (mechanical, electrical, automotive, etc)
from an accredited college or university. Must Have a valid Driver's License. Must be
able to obtain a Secret Security Clearance within 18 months of hire. Must be able to
pass a pre-employment physical and drug screening. Must be able to work in adverse
weather conditions

Closing Date: Open Until Filled
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mailto:jwhicker@fs.fed.us

Hydroelectric Mechanic Apprenticeship

Salary: $25.38 - $32.97 per hr

(after program completion $36.25 per hr plus any annual pay increases between now and then)
Program Description: The Apprentice Program is a training program which is composed of eight 6-month
segments. Upon successful completion of each segment of training and approval of the Joint
Apprenticeship and Training Committee, pay increases will be granted. In addition to satisfactorily
completing on-the-job training, apprentices are required to complete related formal training courses and
college courses which may entail 8 hours or more each week on their own time. Upon satisfactorily
completing the apprenticeship, you will be placed in a journey-worker Power Plant position. Your training
agreement will require you to remain in the Agency for a period of approximately 4 years after
completion.

Brief Description of Duties: Duties include maintaining and repairing all equipment in a hydroelectric
power plant and pumping station. Includes overhauling and repairing turbines, generators, motors,
pumps, pressure regulators, valves, pipes, penstocks, intakes, spillways, diversion dam and waste way
gates including appurtenant mechanical controls; dismantling, reconstructing, machining, repairing, and
operating machinery; erecting scaffolding, platforms, hoisting devices; operating cranes, hoists, trucks,
and industrial tractors; and rigging incidental to lifting, moving, dismantling, assembling, overhauling, or
repairing hydroelectric power plant and pumping plant machinery and related equipment.
Qualifications: Questions will need to be answered in the QuickHire automated hiring system (to be
accessed through USAJOBS web site) and may pertain to areas such as tools used, safety experience,
areas of training received or experience in operations, maintenance, electrical or mechanical, etc.
(questions are not yet finalized for this announcement).

GARY B. PRICE

Recruiter

Human Resources Specialist

Bureau of Reclamation

Lower Colorado Region

702-293-8056 Voice

1-877-887-2980 Toll Free Voice

Botany, Environmental Science

Conservation and Land Management Internship, Chicago Botanic Garden’s

Number of Positions : 80

Student Academic Status : Graduate

Required Qualifications : Each internship requires a unique set of skills in at least one of the following
areas: Archaeology, Botany, Conservation, Entomology, Forestry, Geographical Information Systems (GIS),
Ornithology, Policy (i.e., U.S. Endangered Species Act and National Environmental Policy Act ), Range
management, Recreation, Technical writing, Wetland ecology, Wildlife.

Desired Qualifications :

Project Title : Conservation and Land Management Internship

Description : Are you interested in conservation biology and natural resource management?

Would you like to gain hands-on experience through a paid internship?

The Chicago Botanic Garden's Conservation and Land Management Internship Program aims to place
more than 80 outstanding college graduates for five- or ten-month paid internships to assist professional
staff at the Bureau of Land Management (BLM), National Park Service (NPS) or U.S. Forest Service (USFS).
If interested, please send cover letter, resume, official education transcripts and three letters of
recommendation to Project Contact.

Start Date : Immediate

End Date : Five - Ten Months

Hrs per Week : 40, Compensation : $750.00 every two weeks

Project Contact : CLMInternship@chicagobotanic.org
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Civil & Environmental Engineering

Coconino County Engineering Internship

Compensation TBA

40 hours per week

Department: County Engineering

Skills Needed: Civil or Environmental Engineering or Construction Management

Start date: 6/1 to 9/1

For more information, please contact Human Resources at 928-679-7109 or recruiter@coconino.az.gov

Computer Science

NAU, Support System Analyst

Job ID: 557589, www.nau.edu/hr

College of Engineering & Nat Sciences

Job Description

* This position will cover the following functions within the College of Engineering and Natural Sciences
(CENS): provide desktop and end-user computer support plus maintain the College and department level
web sites. This position will be part of a college-level IT support team and will report to the CENS IT
Systems Manager.

* Serves as one of three team members assisting the manager with the effective installation, support,
and maintenance of desktop computing technology for CENS faculty, staff, and students.

* Responsible for managing the computing labs and client desktop machines using the Ghost imaging
process, including OS and application deployment within the college.

* Responsible for maintaining the college and departmental web sites.

* Works closely with other members of the IT Support team to provide outstanding customer service to
the college community.

* Helps delegate relevant work to the CENS IT help desk workers.

* Reviews user manuals and computer listings to debug programs, interpret abnormal terminations or
other inoperable situations and resolve problems.

* |Installs and/or assists in installation of software packages and/or equipment to include configuration of
software/hardware.

* Other duties as assigned.

Minimum Qualifications

* Associate's degree in Computer Science or related field AND three years systems and/or programming
experience; OR,

* Bachelor's degree in Computer Science or related field AND two years systems and/or programming
experience; OR,

* Four years of systems and/or programming experience; OR,

* Any equivalent combination of experience, training and/or education.

Construction Management

Project Engineer — Electrical with Gould Electric, Poway, CA

Position Overview

The Project Engineer performs a variety of professional and administrative duties in support of the Project
Manager Group.

Requirements

. A BS degree in Construction Management or equivalent experience

. Some experience in the electrical construction industry highly desirable
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. Strong organizational skills and ability to multi-task in a fast paced environment

. Ability to use computer software and technology to effectively perform the duties and tasks
required

Interested candidates should send their resumes to eholderman@gouldelect.com

Coconino County Engineering Internship

Compensation TBA

40 hours per week

Department: County Engineering

Skills Needed: Civil or Environmental Engineering or Construction Management

Start date: 6/1 to 9/1

For more information, please contact Human Resources at 928-679-7109 or recruiter@coconino.az.gov

Electrical Engineering

Electrical Designer Trainee — Bowden Engineering, Inc.

Our Company

Bowden Engineering, Inc. is an electrical consulting firm located in Tucson, Arizona. We design electrical
systems and provide construction administration services for health care facilities, office buildings,
commercial, retail, recreation, military, educational and religious facilities. Our specialized services include
the design of power, lighting, and special systems including fire alarm, security, nurse call, and
telephone/data systems. Formed in 1998, we are a young and dynamic firm involved in projects
throughout Arizona, Nevada and California. We provide our clients with quality, on time services. As a
result, we have obtained a large, loyal client base. Our clients include architects, landscape architects,
engineers, contractors and owners.

We are currently seeking an Electrical Designer Trainee for building electrical systems design.
Qualifications

e BSEE Degree

¢ Electrical design or electrical construction experience is desirable.

¢ AutoCAD experience desirable

e Excellent communication skills

¢ Legally entitled to work in the United States and immediately available

Please include salary history and requirements with your response. More information on Bowden
Engineering, Inc. can be found on www.bowdenengr.com.

Contact:

Paul Bowden

Bowden Engineering, Inc.

4585 E. Speedway, Suite 106

Tucson, Arizona 85712

(520) 326-8020 (P)

(520) 326-8013 (F)

Electrical Engineering & Mechanical Engineering

Interested in Sales?

POSITION: INSIDE SALES REPRESENTITIVE

BROAD FUNCTIONS:

-Responsible for new business acquisition and conversion

-ldentify, recommend and close on solutions for the customers Test & Burn-in requirements
-Attain activity goal of outbound dials and customer touches
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-Salesforce.com utilization

-Sales funnel management

-Sales training and development
-Support company marketing initiatives
PRINCIPLE RESPONSIBILITIES:

. Establish, develop and maintain relationships with customers in account base.

o Identify opportunities within sales territory

. Work with product management and application engineers to insure appropriateness of product
recommendations

. Aid product management in indentifying market trends and new customers requirements
. Insure accuracy of technical requirements presented to the product lines for design and
manufacturing

. Insure accuracy of all date entered into CRM and ERP tools

. Strategize ways to obtain customers business

J Utilize resources to close new business

. Attend team meetings and events

. Attend once a week one-on-one with sales manager to review sales funnel

Other Responsibilities:

MEASURE OF ACCOUNTABILITY:

Daily outbound dial requirement

New account openings (monthly/quarterly/annually)

Measure new revenue to Antares-ATT

Sales funnel (90 day forecast) management

Attend team meetings, one-on-one’s and strategy sessions

Citizenship

EDUCATION REQUIREMENTS:

.Mechanical/Electrical Engineering degree preferred, but not necessary

EXPERIENCE REQUIRED

At least one years of inside sales or 3 years in a call center environment. Cold call experience preferred.
Willingness to work long hours and a desire to have control over his/her own income. Must be a team
player and possess negotiation skills.



